


Article 3
May 9, 2022 Special Town Meeting
Needham Police Superior Officers Association Contract Settlement

											Amount	Percent
Fiscal Year 2022		Base Wage Increase July 1, 2021			$10,146	2.06%
				Existing Contract Step & Longevity Changes 	$13,163	2.67%
				Other Wage Schedule Adjustments			$10,173	2.06%	
				Total							$33,482	6.79%


											Amount	Percent
Fiscal Year 2023		Base Wage Increase July 1, 2022			$13,141	2.49%
				Existing Contract Step & Longevity Changes 	$4,595		0.87%
				Certification Pay					$8,631		1.64%
				Stipends						$3,000		0.57%
				Total							$29,367	5.57%

Fiscal Year 2024		Base Wage Increase July 1, 2023			$16,584	2.98%
				Existing Contract Step & Longevity Changes 	$5,344		0.96%
				Certification Pay					$4,483		0.81%	
				Total							$26,411	4.75%

Fiscal Year 2025		Base Wage Increase July 1, 2024			$17,215	2.95%
				Certification Pay					$9,234		1.58%						Total							$26,449	4.53%



Other Key Components
· Agree to the Town’s petition to withdraw from the Civil Service System.
· Add Juneteenth Holiday.
· Increase Personal Leave days from one to two.
· Increase Basic Private Detail Rate from $55 to $57 effective July 1, 2022, and $57 to $60 effective July 1, 2023, and clarify Town Basic Detail Rate amount and detail pay procedures.
· Convert Vacation program from calendar year to fiscal year consistent with other employee groups.
· Amend Sick leave provision to comply with the Family and Medical Leave Act.
· Amend Bereavement Leave provisions to be consistent Townwide.
· Amend Military Leave provisions to be consistent Townwide.
· Clarify Training Hour procedures.






