


Article 2
May 9, 2022 Special Town Meeting
Needham Police Union Contract Settlement

											Amount	Percent
Fiscal Year 2022		Base Wage Increase July 1, 2021			$82,826	1.96%
				Existing Contract Step & Longevity Changes	$27,864	0.66%
				Stipends						$4,969		0.12%
				Total							$115,659	2.72%


											Amount	Percent
Fiscal Year 2023		Base Wage Increase July 1, 2022			$104,154	2.39%
				Existing Contract Step & Longevity Changes	$86,667	1.99%
				Other Wage Schedule Adjustments			$26,941	0.62%
				Education Pay						$112,593	2.59%
				Certification Pay					$72,335	1.66%
				Juneteenth Holiday					$26,082	0.60%
				Total							$428,772	9.85%

Fiscal Year 2024		Base Wage Increase July 1, 2023			$138,275	2.89%
				Existing Contract Step & Longevity Changes	$111,612	2.34%
				Other Wage Schedule Adjustments			$34,704	0.73%
				Certification Pay					$38,070	0.80%		
				Total							$322,661	6.76%

Fiscal Year 2025		Base Wage Increase July 1, 2024			$148,457	2.91%
				Existing Contract Step & Longevity Changes	$111,505	2.19%
				Other Wage Schedule Adjustments			$36,475	0.71%
				Certification Pay					$39,958	0.78%
				401A Retirement Plan					$48,000	0.94%
				Total							$384,395	7.53%


Other Key Components
· Agree to the Town’s petition to withdraw from the Civil Service System and provision for promotion of sworn police officers to the rank of Sergeant and Lieutenant. 
· Change the payment methodology for holiday pay.
· Increase Personal Leave days from one to two.
· Increase Basic Private Detail Rate from $55 to $57 effective July 1, 2022 and $60 effective July 1, 2023, clarify Town Basic Detail Rate amount and detail pay procedures.
· Convert Vacation program from calendar year to fiscal year consistent with other employee groups.
· Amend Sick leave provision to comply with the Family and Medical Leave Act.
· Amend Bereavement Leave provisions to be consistent Townwide.
· Amend Military Leave provisions to be consistent Townwide.
· Clarify Training Hour procedures.
· Extend deadlines for Grievance and Arbitration Procedures.
· Reestablish joint labor/management committee for body and cruiser camera evaluation.



